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About the Role

aBHas Luenb PaboTHUKA: PYKOBOACTBO pa3paboTKoi, NpoBeAeHUEM, UHTeprpeTaLmen 1

KOMMYyHWKaLuuen dapmaxkoakoHomuueckux (Health Economics & Outcomes Research,

HEOR) u ¢papmaroanuaemumonormueckux (Health Technology Assessment, HTA) uccneaoBaHuit ¢ Lenbto obecnedyeHus
ONTUMANbHOro U YCTOMYMBOro AOCTYNa NauMeHTOB K npoayktam KomnaHuu.

ObecneuyeHue nepeaayun AokasatesnbCTB, pefieBaHTHbIX ANnA nnaTtenbliMKOoB, KOMaHAde Nno MexayHapoAHOMY pas3BUTUIO U
paHHel pa3paboTke (International & Early Development), ux oTpaxeHWe B KOMMSIEKCHbIX NiaHax GpopMUpoBaHUs
nokasatenbHoit 6asbl (Integrated Evidence Plans) u 6peHa-cTpaTervsx, a Takke ux TpaHchopmMaumio B ybeauTesbHble
LUEeHHOCTHble AoCbe, noaaepxuvBaroLine npuHAaTue pemeHMﬁ B o6nacTu L|,eHOO6pa308aHVIF|, BO3MeLleHUd U

A0CTyna nauyneHToB K NpoAyKTamMm KomnaHnuu B CTpaHe.

B 30Hy Balueit 0TBeTCTBEHHOCTH ByAeT BXOAUTL:
Ctparernyeckoe nnaHupoBaHue
o PaspaboTka cTpaHOBOM (papMaKo3KOHOMWUYECKOM CTpaTerum Ana NpoAyKToB NopTdens KOMnaHuu.
o ObecneyeHune yuéta NnoTpeBHOCTEN NNaTENbLUMKOB HA NPOTAXEHUU BCETO XMUBHEHHOIO LiUKkna NpoaykToB KoMnaHuu

o KoHcynbTupoBaHue no MHTerpaynv GpapmMakodKOHOMUUYECKUX apryMeHTOB B OpeHA-nnaHbl U cTpaTeryu BolBoAa
MpenapaTtoB KomnaHuu Ha pbIHOK.

o npeﬂOCTaBﬂeHMe PaHHEero 3KCnepTHOro BKiaaa B Aun3ariH uccnegoBaHum peaanoH
KITMHUYECKOW NPaKTUKH (RWE) ana obecneyeHuns BKIIOYEHUSA KOHEUYHbIX TOYEK, peneBaHTHbIX ANA niaTesibLiMKOB.

o OpraHusaumna addEeKTUBHOro COTpyAHWYECTBA C KOMaHAaMK AenapTaMeHTa BbiBoAa NpenapartoB Ha PbIHOK,
HanpasneHWeM LieHo06pas3oBaHNUsa U MHHOBALMOHHBIX MOAENEN NTeKapCTBEHHOro oBecrneyeHns,
rnobasnbHoi/pernoHansHon HEOR-komMaHAoM 1 KoMaHAaMK paHHero JocTyna npoayKToB.

FeHepauMﬂ AoKa3aTesibCTB U AeMOHCTpauuAa LeHHOCTH

o Onpeaenenvie u c6op PO AaHHbIX NPU GOPMUPOBaHUK AOCHE AJS1S BKIOUYEHUS NpenapaTtos
B OrpaHnUuYnTENbHbIE MEPEYHM.

o Pa3pa60TKa DD ncenenoBaHuii, BKIKOYAA KIMHUYECKUE, SKOHOMUYECKNE pe3ynbTaTthbl U pe3ynbTaTbl OLEeHKN KavyecTBa
XNU3HN.

o I'IpOBeneHme CpaBHUTENbHbIX aHATU30B TepaneBTUYEeCKUX arnibTepHaTuUB A/1d NOAroTOBKU O] CnpaBoK U neperosopos
C nnartesibliukamMmu.

o MOHVITOpVIHI’ HOBbIX A0OKa3aTesibCTB U BHELUHUX UCTOYHUKOB AaHHbIX ANA yCUeHna aprymeHTaymMm LeHHOCTHU
npenapartos KomnaHuu.

o [1naHupoBaHue 1 NpoBeaeHNe UCCneaoBaHU Ha OCHOBE AaHHbIX pearibHON KIMHWYecKon npaxktukn (RWE),
NOATBEPXAAOLLMX LLEHHOCTb Npenaparos.

o PaspaboTka 1 Banuauua MHCTPYMEHTOB OLEHKM UCX0A0B, coobLLiaemMblx NnauneHTamu (Patient-
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Reported Outcomes, PRO), npu Heob6xoaAMMOCTH.

o [lapTHEpPCKOEe B3aMMOAENCTBME C MEAMLMHCKMM AenapTaMeHTOM, KOMaHAaamy AenapTaMeHTa BbiBOAA NPenapaToB Ha
PbLIHOK, HanpaBneHnem LeHoobpasoBaHUA M MHHOBALMOHHbLIX MOAENEN NIeKapCTBEHHOro obecneyeHus 1
rnobanbHoi/pernoHansHon HEOR-komMaHZo#.

PaspaboTka LleHHOCTHbIX A0ChE

o PYKOBOLICTBO co3aaHnem u a.uanTauMeﬁ HauWOHanbHbIX A0Cbe A4 BKIKOYEHUA B OrpaHNUYUTESIbHbIE
nepeynun (Payer Value Dossiers).

o I'IposeaeHme KI'TMHUKO-3KOHOMWYECKOro aHanunsa n moaenmposaHua BlIMAHUA Ha BroKeT.

« NpoBeaeHue cLeHapHbIX aHaTM30B U aHANM30B YyBCTBUTENIbHOCTU AN1A MH)OPMUPOBAHKA PELLEeHUI No
LleHo06pa30BaHMI0 M NEPErOBOPHOM CTPaTErMM.

o PaapaéoTKa OKOHOMMWYECKUX MHCTPYMEHTOB A/1A UCMOoNb30BaHUA NosieBbIMKM KOMaHAaMu Nno obecneueHuno Aoctyna u
npu B3anMOAENCTBUM C NnaTenbLyMKamMMm.

o BsaumogeicTteue ¢ GpUHaAHCOBLIM OTAEMOM, KOMaHAaMuU AenapTamMeHTa BblBOAa NpenaparoB Ha PblHOK,
HanpaBfieHWem LeHooBpas3oBaHUA ¥ MHHOBaLMOHHbLIX MOAENen fekapcTBeHHoro obecneyenus u rnobansHoin HEOR-
KOMaHAOM No BonpocamM MOAENMPOBaHKA.

dopmmrpoBaHue perynaTopHoK cpeasbl
« [peactaBnenne KoMnaHuu Ha BHELLHMX NoLaAKax B KAYECTBE 3KcnepTa B 0611acT papMako3KOHOMMKM.

o ®OPMUPOBaHWE HAYYHOrO COTPYAHUYECTBA U NAPTHEPCTBA C aKaEMUYECKUMMU UHCTUTYTaMM, HAYUYHO-MNPaKTUUECKUMU
LeHTpamMm.

o COTpyaHWYECTBO C AenapTaMeHTOM No B3anMOAENCTBUIO C OpraHamMu rocyapCTBEHHOM BNacTW ANA BAUAHUA Ha
NnoNuUTUKY M MeTogonoruto B oénactu HEOR.

JinnepcTBo ¥ KOpriopaTMBHANA KyfbTypa

o ®opMUpOoBaThH KyNbTypy BOBIEYEHHOCTU U BbICOKOW pPe3ynbTaTUBHOCTU Yepes NMOCTAHOBKY YETKUX Lienei, KOYUHHr 1
HenpepbIBHOE PasBUTUE COTPYAHMKOB.

. anIBJ'IeKaTI:: NepcneKTnBHbIX cneynasrincTos, cnocobcTBOBaThL MX POCTY K BOBIEYEHHOCTH; YKpennaTb KaﬂpOBbIVI
pes3epsB 1 pasBnuBaTb KOMNETEHLUNN B paMKax opraHn3ayun.

o Cobnoaatb M IeMOHCTPUPOBaTh NPUHLKNLI NaepcTBa KomnaHuu, cnocoBcTBoOBaTh BHEAPEHWUIO UBMEHEHWUN U
NoBbILLEHM0 0bLeln 3 PEKTUBHOCTH, IEMOHCTPUPYHA OCO3HAHHOCTbL M CTPEMIIEHUE K MPOdECCUOHaNbHOMY
pPasBUTUIO.

Novartis Mission — in Russian

Bbl - OTNMYHLIV KAHAMAAT Ha 9Ty pPOJib, €CJIIN UMeeTe:!:

o Bebicwee oépasoBaHMe B 00611aCTHU SKOHOMMWKHM 34paBOOXpaHeHHUq, 06LLleCTBeHHOFO 34paBOOXpaHEeHHUA, OUOCTaTUCTHKM,
bapMaKO3KOHOMUKK UITU CMEXHbIX AUCLUMIUH.

o CteneHb Maructpa unu PhD aBnaeTca npenmyLlecTBoM.
o [1pOABVHYTBIN YPOBEHD BNAAEHWA aHITTMICKUM A3bIKOM

®yHKUMOHASIbHBIW ONbIT

e 5-10+ net B o6nactu HEOR, HTA, obecneueHus 4ocTyna K NekapcTBEHHbIM npenapaTtam, 3KOHOMMWKK
3paBOOXPaHEHNA, U3YYEHNUA UCXOAO0B NEYEHUA UM CMEXHbBIX HanpaBeHUAX.

o [NoaTBepPXAEHHbLIN ONbIT PaspadoTKM LEHHOCTHLIX 0Ccke M noAroToBkM HTA-3aABOK.

o [paKTnyecKni onbIT IKOHOMUYECKOro MoaenupoBaHua (cost-effectiveness, BIA).
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https://www.youtube.com/watch?v=sSvtvcPp9g8

o OnbIT NnaHuposaHua unu ynpasnenna RWE/PRO-uccnenosaHuamu.

o [NoHWmaHKWe noTpebHocTel nnaTenbLMKoB 1 MeTodonornii ®3 nccneaoBaHuUi.

o [oaTBEPXAEHHbLIN ONbIT PaboThl B KPOCC-PYHKLMOHANBHBLIX KOMaHZax (A0CTyN NPOAYKTOB, MEAULMHCKUIA oTAen,
LueHoobpaszoBaHue, PUHAHCHI)

ﬂVI,EI,epCKMe n cTpartermn4yeCkme HaBblKK

e CnocoBHOCTb TPaHCIMPOBATL CIOXHbIE HAay4YHbIE JaHHbLIE B CTPATErMYeCcKMe peKoMeHaaL K Ans NPUHATUS peLLeHnit
B obnacTu ueHoobpasoBaHus U 4ocTyna.

o HaBblku HayuyHoro o6ocHoBaHUA LeHHocTH [MNpenapaTtos KomMnaHuu Ans neperoBopoB ¢ nnaTtenbLyMkamu
(scientific storytelling).

o MoaTBEpPXKAEHHbIE HABLIKK BUAHUSA HA BHELLHWUX CTerKkxonzepos (opraHbl HTA, akaaemuyeckoe cooBLyecTso,
nnaTenbLymKu).

o CTpaTternyeckoe MblLneHWe co cnocoBHOCTLIO NporHo3uposaTs HEOR-TpeHAbl ¥ UBMEHEHUA PerynATOPHOM
MOSIUTUKM.

o YnpasreHue npoekTamu, noapaaYnkamu. NMpuHATHME peLueHnit Ha OCHOBE AaHHbIX.

o Bbicokas cTeneHb Kpocc-dYHKLMOHANBHOMO COTPYAHUYECTBA B rnobasribHON, PErMOHaNbHOM M NTOKasIbHOM MaTpUYHOM
cpene.

Yto Mbl npeanaraem ana Bac:
KOHKYpeHTOCNoCcobHbIM KOMMNEHCALMOHHLIW NaKeT (3apnnaTa U rofoBoi 6oHyc).

PacLunpeHHblit coumnanbHeli naket: AMC ans coTpyaHuKa v Bcex AeTel, BKoyasa CTOMAToNorio, ¢ Nepeoro AHs padoThl,
NbroTHbIE YCIOBUS MEAULMHCKOrO CTPaxoBaHWA BIM3KUX POACTBEHHUKOB. CTpaxoBaHUe XM3HU OT HECYACTHbIX CIly4Yaes.
CTpaxoBaHue BbleaxatoLmx 3apydex.

KomneHcauua nutaHusa U MOBUIIbHOM CBA3K.

Mporpamma npu3HaHWA COTPYAHWKOB 3a peanun3auuto NPOEKTOB U MHHOBALWK.

JocTyn K 6ecnnaTHoi 3neKTpoHHOM BubnuoTeke.

3 AOMNONHUTENBHBIX AHA K OTMYCKY.

CoxpaHeHnue 100% 3apnnatbl Ha 20 HeAernb B NEPUOA OTCYTCTBUA MO yX0Ay 3a peBeHKOM Anf OTLOB U MaTepe.

MporpamMmma noaAepXKM COTPYAHUKOB (HEOrPaHUYEHHOE KOSTMUECTBO KOHCYbTaLMA NO TMYHBIM BONPOCaM C NPOPUIIbHBIMU
creyunanucTaMu B 0611acTv NCUxonorMu, GUHAHCOB, ropuanyecknx acnexrax, 30X u apyrux).

Bo3moxHoCTH Anda npodeccuoHanbHOro pass1MTUA U KapbepPHOro pocTa.
Role Requirements

Why Novartis: Helping people with disease and their families takes more than innovative science. It takes a community of
smart, passionate people like you. Collaborating, supporting and inspiring each other. Combining to achieve breakthroughs
that change patients’ lives. Ready to create a brighter future together? https:/www.novartis.com/about/strategy/people-and-
culture

Benefits and Rewards: Learn about all the ways we’ll help you thrive personally and professionally.

Read our handbook (PDF 30 MB)

Division
DIV_IM
Business Unit
General Management
Location
LOC_RU
Site
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https://www.novartis.com/about/strategy/people-and-culture
https://www.novartis.com/sites/novartis_com/files/novartis-life-handbook.pdf

Moscow (City)
Company / Legal Entity
RUO07 (FCRS = RU007) Novartis Pharma LLC
Functional Area
FCT_MA

Job Type

Full time

Employment Type
Regular

Shift Work

No

Apply to Job
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